Overseas Placement of Sri Lankan Healthcare Professionals

Total Departure for Foreign Employment in
Concept of Knowledge Economy Man P ower Levels - 2005
Introduction:
The sectorial composition of economic contribution is Bete

Semiskilled & M Professionals

evolving to adopt one determined by the service based
economy, emphasizing on the contribution by skilled
labor exportation in revenue generation. The
developed nations have substantially invested in

B Housemaids

knowledge factors over the last few decades to @ Unskilled
experience rapid and sustained growth to become

dypamlc and comlpetltlve. nations across the glgbe, & Semiskilled &
while the developing nations adhering to services Clerical

rendered by the unskilled labour work force . Sri Lanka
stands an amateur in the context of knowledge based
economy, deficient in the services rendered by the
skilled labour work force. The nation faces a global
challenge in embracing new development strategies
and new reforms to make a promising entry to the Source -Annual Statistical Report of Foreign Employment 2008
global knowledge economy.
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While eliminating the negative aspects of unskilled
labour exportation, skilled labour exportation has its
own benefits.

1 The revenue generation by the skilled work force is
several times higher.

1 The knowledge gained abroad at international
forums is several times higher

1 Safeguarding the welfare of the employee as
employers are expected to fulfi standard
obligations in skilled labour exportation.

9 Skilled professional labour will undoubtedly
enhance the image of our country in global
context.

1 Sri Lanka needs to explore ways of using free
education as an investment for the country.
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Sri Lanka, being a country, rich of valuable human 2000
resources, it is yet to explore the possibilities of 1500 - L H Mal
rendering services of highly skilled professionals in the 1000 —4—Male
international labour market as a part of t he nat i ¢ 500 & Female
sustainable economic and social development process.
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9 Foreign Employment is the second largest foreign 2004 2005 2006 2007 2008
revenue generating industry in Sri Lanka.
T 1.2 million of Sri Lankans are employed abroad.
1 Great majority being in the Middle East as unskilled
labour force. Figure2
9 Professional labour exportation in Sri Lanka was less
than 1% in the year 2005. Source -Annual Statistical Report of Foreign Employment 2008
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Health Sector C ontribution
Economy

to Knowledge

In the past Sri Lanka has never explored the avenues
of rendering services of highly skilled professionals in
the field of health either in the professional or technical
categories.
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Source -Annual Statistical Report of Foreign Employment 2008

In order to maintain the local health sector on par with
international standards, it is important to make
necessary arrangements for doctors to improve and
update their knowledge and skills regarding the new
management protocols and procedural techniques.
This opportunity will be immensely useful to improve
attitudes, to learn about employment issues and to
gain experience by working at centres in developed
countries.

1 With regard to health sector, Sri Lanka needs a strategy
to achieve a satisfactory outcome with wider range of
benefits to all concerned parties.

1 The Sri Lankan government spends millions to provide
free medical education and this would be a major
investment to get obtain economic r eturn to the country.

1 In addition, Sri Lanka is yet to introduce fHealth Tourismo
as a national policy as this concept has not gained the
due priority of the policy makers yet.

1 Revenue generation through ethical research and
collaboration also need to be addressed. Implementation
of this valued scheme needs to be delicately planned and
coordinated to safeguard the smooth and efficient
functioning of the Sri Lankan Health Services.
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Overview:
The state
heal t h secto
contribution has always
been vital in making
progress in the agenda.
Thus; Foreign
Placement Coordinating
Centre has taken the
initiative as a major
service provider to the
state health sector in
implementing strategies
to make this vision a
reality. FPCC embark
programs facilitating
the concept of skilled
labour exportation of medical specialties, which is an
i mperative area to benchmark
economy against competitive  nations  whilst
strengtheningt he st ateds transition t
economy.
Establishment:
The Foreign Placement Coordinating
Centre (FPCC) was established in the context of
knowledge economy, in collaboration with the
Government Medi cal Of MAAL er s 06
Ministry of Health and Ministry of Finance in the year
2007, under the patronage of Mr Lalith Weerathunga,
Secretary to HE the president; Dr.P.B.Jayasundara,
Secretary, Minitsry of Finance and Dr.Athula
Kahandaliyanage, Secretary, Ministry of Health.
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Objectives

1. To coordinate placement of Sri Lankan medical
professionals at centres of excellence around the world.

2. To generate much needed foreign currency to Sri Lanka
while  uplifting the quality of life of the medical
professionals.

3. To facilitate a programme of temporary cyclical
mi gration, thereby minimisi

4. To elevate the health standards of the country in par
with the western countries, by acquiring the latest
professional expertise through foreign exposure.

5. To establish a comprehensive database of Sri Lankan
doctors in order to facilitate cyclical migration.

6. To facilitate the transition of Sri Lankan Ilabour
exportation from unskilled labour to skilled labour.

7. To harness the competitiveness of the medical
professionals of Sri Lanka by means of value addition
through foreign exposure.

8. To ensure smooth functioning of the health care system
in Sri Lanka.

9. To promote research and collaboration at national level
and international level to attract research grants to our
country.

10. To coordinate with the Post graduate Institute of
Medicine, Ministry of finance, Ministry of Health, Ministry
of external affairs and other relevant organisations and
make necessary recommendations.

Collaboration

The Foreign Placement coordinating centre was
established with the collaboration of the following:

<

Post Graduate
Institue of
Medicine

Ministry of
Health

Ministry of
Finance

Government
Medical Officers'
Association

Ministry of
External Affairs

Figure 4

Since inception the Foreign Placement Coordinating
Centre has made steady but notable progress and has
widened its horizons in order to achieve its objectives.

FPCC has initiateddialogs with several countries and is

currently in the process of discussing the modalities of

implementation with Brunei, Singapore and Libya.
the ABrain Drain 0.

FPCC aimsinto reach potential job markets for doctors

in Gulf region and Africa in the future.

Figure5 Countries approached by FPCC

Many Sri Lankan medical professionals are already employed
at a few developed countries which the FPCC could explore as
a potential market. Nevertheless collaborative diplomatic

assistance is required to penetrate the above markets.
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Figure6 Potential countries with job opportunities

1 Nearly 2000 Sri Lankan doctors work in the United
Kingdom accounting for total of 1% of the medical
officers in the UK. (General Medical Council)

1  The medical professionals have to undergo licensing
medical exams such as the Australian medical council
exam (AMC) and Professional and Linguistic
Assessments BoardPLAB) to practice medicine in
Australia and UK respectively.
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In order to elevate the health standards of Sri
Lanka in par with the health standards of the of
the developed countries, the state could deploy
Sri Lankan Medical Professionals in the potential
job markets of the developing countries which
requires diplomatic assistance to penetrate into
the skilled labour export market . Consultants

oty
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Figure 7 World Health Statistics 2008

AfReady Made Job Bankso

1 The Foreign Placement Coordinating Centre
contains a data base of over 1000 doctors in all
medical specialties.

1  The projected output of doctors is 1200 per year
from 7 medical faculties in Sri Lanka and foreign
graduates.

Anaesthesia Medicine Paediatrics

11% 58% 29%

Surgery
54%

Figure8 FPCC Data Base

Figure9 FPccData Base

Therefore, readymade job banks would serve in
allowing cyclical migration of doctors to prevent
the brain drain.

The Job bank could be used in a natural disaster
situation to deploy the Sri Lankan doctors at the
country of ailment.

Cuba could be taken as one example in placing
Cuba contains a Model to deploy Cuban medical

professionals in around the world and a special
database to cater the emergency needs such as

D th&wraQisasters and serious epidemics.

Cuba has deployed 344 doctors and other health
professionals working full time in Haiti under an
agreement with the Haitian government.

These doctors would be the ideal goodwill
ambassador and facilitate and strengthen the
diplomatic missions harnessing the maximum
potential in its endeavours.

FigurelQ  Cuban doctors attending — in Haiti

Foreign Placement Coordinating Centre

Page4


http://www.who.int/whosis/en/index.html

